COMET Code of Conduct

The UK Centre for Observation and Modelling of Earthquakes, Volcanoes and Tectonics
(COMET) is COMET members and its wider community. This Code of Conduct applies to the
expected behaviour of COMET members and attendees at all COMET-led events and
meetings, as well as affiliated events connected with COMET, whether in public or private
facilities.

Attendees of future COMET Annual Meetings will need to confirm that they have read and
understood the COMET Code of Conduct.

Expected behaviour

g

Treat everyone with respect and be considerate in your speech and actions.

Be mindful of your surroundings and of your fellow participants at meetings.

Be accountable: When group members or participants fail to meet these guidelines,
work together to identify problems and adjust practice together.

Respect the privacy of participants at meetings or events and COMET members in
general.

Ask for consent to reproduce or share photography, audio-visual recordings or direct
guotations.

Unacceptable behaviour

Promoting or participating in harassment, bullying, discrimination, or intimidation on-
site, online, and/or on social media.

Verbal, written, or other forms of non-physical abuse of any attendee. Examples
include, but are not limited to:

- verbal comments related to gender, sexual orientation, disability, physical
appearance, body size, race, religion, national origin, and any other personal
characteristics,

- sexual comments, unwanted sexual questions or propositions and derogatory
sexual remarks,

- inappropriate use of nudity and/or sexual images in public spaces or in
presentations,

- attacks on ideas vs. respectful, disagreeing dialogue.

Threatening or stalking, in-person or online.
Disruption or disallowing participation by others.
Failure to follow meeting protocol.
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e Any form of physical abuse, including physical violence and physical conduct of a
sexual nature, which creates an intimidating, hostile or offensive environment.

e Sexually inappropriate behaviour and sexual harassment.

e Use of social or mainstream media to target individual actions of participants in a way
that could harm their privacy or professional status or open them to slander or libel.

Consequences

e Anyone requested to stop unacceptable behaviour is expected to comply
immediately.

e Anyone who does not meet the expected, collaborative and respectful behaviour can
be challenged and removed from the meeting, and may be excluded from future
COMET meetings and events, depending on the specifics of the incident.

Reporting unacceptable behaviour

e If you experience or witness behaviour that constitutes an immediate or serious threat
to public safety at an on-site meeting, contact local security staff or call 999 in an
emergency.

e If you experience or witness behaviour that you deem inappropriate or offensive at
COMET events or in meetings, please inform one of the following people: the relevant
meeting organisers, the COMET Co-Directors (Juliet Biggs, juliet.biggs@bristol.ac.uk
or Tim Wright, t.j.wright@l|eeds.ac.uk), the COMET Manager (Charlotte Royle,
C.Royle@leeds.ac.uk), or any member of the COMET Equity, Diversity and Inclusion
Action Group:

- Ayman Alhawamdeh, University of Nottingham
(ayman.alhawamdeh@nottingham.ac.uk)

- Rachel Bilsland, University of Leeds (bs13rhab@leeds.ac.uk)

- Juliet Biggs, University of Bristol (juliet.biggs@bristol.ac.uk)

- Rhys Charles, University of Bristol (rhys.charles@bristol.ac.uk)

- Rebecca Colquhoun, University of Oxford (rebecca.colguhoun@univ.ox.ac.uk)

- Ben Esse, University of Manchester (benjamin.esse@manchester.ac.uk)

- BenJohnson, University of Oxford (benedict.johnson@st-annes.ox.ac.uk)

- Erin Mills, British Geological Survey (emills@bgs.ac.uk)

- Charlotte Royle, University of Leeds (C.Royle@I|eeds.ac.uk)

- David Pyle, University of Oxford (david.pyle@earth.ox.ac.uk)

- Lucy Sharpson, University of Leeds (l.j.sharpson@I|eeds.ac.uk)

- Matt Watson, University of Bristol (Matt.Watson@bristol.ac.uk)

- Sam Wimpenny (Chair), University of Bristol (s.wimpenny@bristol.ac.uk)

- Donny Wahyudi, University of Edinburgh (donny.wahyudi@ed.ac.uk)

- Annie Winson, British Geological Survey (anwin@bgs.ac.uk)

e Tolog complaints or suggest amendment or additions to the COMET Code of Conduct,
please fill in the COMET Feedback Form.
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